
With you on the journey



What is 
Financial 
Well-being?

Having control over day-to-day, 
month-to-month finances

Having the capacity to absorb a 
financial shock

Being on track to meet financial goals

Having the financial freedom to make 
choices that allow one to enjoy life



• How small changes to your 
personal contributions can have a 
big impact on your retirement



Employer

•Basic
•Match

Employee

•Pre-Tax
•Roth
•After-Tax

Types of Contributions



How Much Income Do I 
Need?

• You should have 70%-80% of your 
employment income in retirement.

• For the 70-80% Rule to work, housing 
should be free and clear.

• Vehicle(s) free and clear—newer 
model

Rules of Thumb



•What percentage should I contribute to 
retire comfortably?

Contributions



• Eligible employees are automatically enrolled in the Plan 
for basic employer contributions (5%). 

• In addition, you will be automatically enrolled in the 
plan at a 3% employee contribution rate. 

• Employer match would be given at another 3%.

• Your employee contribution rate will increase 1% 
annually each July until you reach 15%. 

Enrollment



Contributions

 Auto-Escalation-1% each year until Employee 
15% 

5% Basic & 3% Match = 8% 
 Employer

5%
3%

15%

Total Contributions (Basic + Match 
Employee + Employer)23%



• In 2026 The maximum amount you can contribute to 
your retirement plan is $24,500. The age 50 catch-up 
contribution is $8,000.

• If you attain age 60 to 63 in 2026, you have a higher 
catch-up contribution limit of $11,250.

Contribution Limits

















P l a n n i n g



Invest Properly

Rule of 72:

72 / annual rate of return = # of years $ doubles

Example:
72 / 9 = 8 years
On average, every 8 years your invested $ doubles.







• Monthly installments

•  Occasional withdrawals

• Lump-sum distribution

• Rollover

• Leave it alone until RMD

Your Options at Retirement



My Financial Plan

Cash 
Reserves Investing

Estate Plan
Trusts & Wills

Retirement
Debt 

Management
Real 

EstateInsurance

Taxes

College 
Savings



2 full-time Certified Financial Planners (CFP’s)
at no additional cost to participants





RO - XXXXXXXXXXXXX

Empower Financial Planners

Wendy Knott, CFP® 

and  Diana Law, CFP® seventhdayadventist.empowermytime.com

sdaspanish.empowermytime.com



Helpful Reminders

• Need to connect with Empower? Call (866) 467-7756
• Register your account – Multifactor ID
• Beneficiary updates
• Increase your contributions
• Certified Financial Planners direct line (833) 301-9355

• First-time plans
• Ongoing updates



New Website/Same URL:
adventistretirement.org

https://www.adventistretirement.org/


Have a question?

adventistretirement.org
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